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All new non-faculty employees and employees accepting new positions will complete a probationary period
beginning with their first date of employment and will be reviewed at 30, 60, and 90 days of employment. The
probationary evaluation will be completed by the employee’s immediate supervisor.
 
The purpose of the probationary period is to orient the new employee to the College and the position requirements,
including expectations, performance standards, attendance, interpersonal skills, and conduct.
 
Employees in a position covered by a Collective Bargaining Agreement should refer to the Probationary Period
language in the respective Collective Bargaining Agreement.
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